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POLICY TITLE: 

STUDENT CODE OF CONDUCT 

Purpose of Policy: To define the expectations of students for respect of one 

another’s rights and responsibilities and to be 

responsible for their own conduct.  

Scope: ☐Faculty   ☐Staff    

☒Student   ☐Visitor  ☐Other  

Committee(s) Responsible:  Administrative Group 

Location of Policy: The GSC Portal 

Attachments: None 

Forms Location: None 

Related Policies: AASN Clinical Conduct; Academic Accommodations; 

Academic Standards & Regulations; Acceptable Use; 

Social Media; Admissions Standards & Regulations; 

Complaint/Grievance Procedure - General 

Legal Review Date: 06/28/2017 

Date Approved by Committee: 07/14/2020 

Prior Revision Dates: 09/2010; 08/11/2016; 03//2017; 04/2018 

Next Review Date: 01/01/2023 

Date Policy Effective: 08/01/2020 

Final President Approval: 07/14/2020 

Policy Number: CON-114 

 

Good Samaritan College is dedicated to the advancement of knowledge and learning; to the 

provisions of quality educational opportunities to all who choose to attend instilling ethical 

responsibility and integrity.  The college expects students to uphold appropriate standards of 

behavior and respect the rights of all.  The College emphasizes the importance of high standards 

of professional behaviors and academic integrity from students. The faculty strengthen this role by 

enforcing the expectations and standards as a major element of the teaching and learning process. 

Sanctions outlined through the disciplinary process are imposed to educate students about the 

seriousness of their actions, to provide a civil atmosphere that allows for positive personal growth 

and maintain campus safety and security. Students are expected to abide by all College policies 

and procedures, and other college information. 

Professional Behaviors 

The College prides itself on the reputation of our students having the utmost professional and 

ethical behaviors.  Students who display unprofessional behaviors in verbal or written 

communications, immoral or dishonest acts, and/or displays of incivility about the College or 

towards the college community are unacceptable.  Students may have freedom of expression if it 

does not interfere with the rights and freedoms of others.  This also carries the responsibility of 

preserving the College community.  
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Academic Integrity 

Students are expected to uphold the academic honor code and demonstrate academic integrity.  

The College defines academic integrity as the pursuit of scholarly activity in an open, honest and 

responsible manner serving as the guiding principle for all academic activity.  Academic integrity 

includes, but is not limited to, a commitment not to engage in or tolerate acts of falsification, 

misrepresentation or deception. These acts of dishonesty and others violate the ethical principles 

of the College and compromise the worth of work completed by others.  

The conduct set forth in this policy constitutes a discerption of professional behaviors and 

academic dishonesty; to include but not limited to, the following: 

1. Cheating is the improper taking of any information or material which shall be used to 

determine academic credit. This may include copying from another, unauthorized use of 

materials during a test, formulated lists or notes passed from previous students  

2. Plagiarism: Plagiarism is defined as the act of presenting as one’s own an idea or product 

derived from an existing source. Examples of student plagiarism are: submitting another 

student’s paper, copying from published papers without giving credit, and falsifying clinical 

records. This is a form of cheating. 

3. Academic Misconduct: defined as any intentional violation of College policies which may 

include tampering with grades, distribution of test information or graded assignments, 

alteration of a test answer or utilization of unacceptable resources to complete a test item or 

assignment.  

4. Bribery is offering, giving, and or receiving materials and items of value to gain academic 

advantage for yourself and/or others. 

5. Misrepresentation of the College, faculty, student, or other information 

6. Conspiracy with others to commit any form of academic dishonesty  

7. Duplicate submission is the submission of the same or substantially the same assignment in 

more than one class.  

8. Improper usage of devices: computers, phones, watches, calculators 

9. Improper Online usage with impersonation, falsification of identity or outside use of help 

during a graded assignment 

10. Falsification of records or forgery of any nature 

11. Unauthorized possession of property or theft; this includes hospital property 

12. Breach of confidentiality or Patient information 

13. Misuse of Social Media to gain academic advantage or disrupt student learning through 

deliberate interference of the College  

14. Disruptive classroom behavior may initially result in being asked to leave the classroom and 

could lead to disciplinary action and/or dismissal. 

15. Invasion of privacy, including unauthorized entering of the facility 

16. Misuse, defacing, or destruction of College or Hospital property 

17. Possession or use of weapons 
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18. Illegal and unauthorized possession, use, or dissemination of drugs or alcohol. 

19. Harassment or bullying in violation of College policy. 

20. Hate crime, also known as bias crime, is a criminal offense committed against a person, 

property or society that is motivated, in whole or part, by the offender’s bias against his/her 

gender, color, race, ancestry, religion, ethnic, national origin, age, disability, veteran status, 

or sexual orientation group 

21. Violations of laws, regulations, and/or guidelines, whether local, state, or federal.  The proper 

legal authorities will be notified of specific reportable infractions and activities according to 

the guidelines of the Student Right-to-Know & Campus Security Act. 

Procedure  

1. The faculty member will set up a meeting with the student and the Department Chair/Dean 

within five days of the incident.  

2. Performance Counseling detailing the conduct will be completed by the faculty member or 

other college official.  

3. This document will be kept in a secured file. 

Sanctions 

The recommendation for sanctions may come from a College community member including 

faculty, staff, administration, alumni, and/or  a student.  The sanctions may be based on a violation 

of professional behaviors and/or academic integrity that may include disciplinary action.  All cases 

of recommendations for the sanctions will be investigated with the members involved.  

1. The faculty member along with the Department Chair/Dean will determine the consequence 

of the sanction depending upon the nature of the conduct violation. For example, if an 

assignment is in question, the student may receive a zero for the assignment.  The student 

may or may not accept the sanction, however this sanction is considered final. The student 

has the right to continue in the course. 

2. If the student refuses to accept the sanction or denies responsibility, the student has a right 

to file a complaint/grievance within five days.  The student may continue in the course. The 

student at this time is not permitted to withdraw from the course until the final outcome has 

been determined. If the outcome is not reached by the end of the semester, the student will 

receive an “Incomplete” until a decision is made.  

Based on the seriousness of the sanction, the Dean of Nursing and/or Dean of General 

Education/Allied Health may place a student on probation or dismiss pertaining to dishonest or 

immoral behavior; unsafe conduct affecting either students, patients, or others; or failure to abide 

by hospital and college policies, procedures, rules, and regulations. Students who jeopardize the 

life or safety of self or others, or whose actions significantly disrupt the activities of the College 
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community may be dismissed. As an alternative to invoking this policy, the College may 

encourage and permit a student to take a voluntary college withdraw (restrictions or conditions of 

return may be imposed). 


