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POLICY TITLE: 

CODE OF ETHICAL BUSINESS AND PROFESSIONAL 

BEHAVIOR 

Purpose of Policy: To establish the basis for ethical behavior in practice, and 

decision-making and to provide a cross-reference to existing 

College standards and expectations of behavior 

Scope: ☒Faculty   ☒Staff    

☒Student   ☒Visitor  ☐Other 

Committee(s) Responsible: Ethics & Compliance Committee 

Location of Policy: College Web Site 

Attachments: None 

Forms Location: None 

Related Policies: None 

Date Approved by Committee: 02/19/2018 

Prior Review Dates: New Policy 

Next Review Date: 1/2019 

Date Policy Effective: 07/01/2018 

Final President Approval: 07/01/2018 

 

Code of Ethical Business 

The Good Samaritan College of Nursing and Health Science faculty and staff abide by the 

TriHealth Code of Ethical Business and Professional Behavior as outlined in the linked guide:  

https://www.trihealth.com/about-trihealth/code-of-ethics/ 

The TriHealth guide embodies the promise to treat those served in an ethical, legally compliant 

and responsible manner.  TriHealth is committed to providing all services in compliance with all 

applicable laws, regulations and guidelines as well as internal policies and procedures.  The code 

exists to ensure that honesty and integrity are at the core of what all team members do.  The code 

is rooted in the TriHealth mission and values and affirms the principles and professional 

standards that exist within TriHealth.  It exists to ensure that the customers’ needs are at the heart 

of all that we do.  

In addition to the TriHealth Code, it is the College policy to comply with all applicable federal, 

state, and local laws and regulations, both civil and criminal. No student, staff, or faculty 

member has any authority to act contrary to the provisions of the law or to authorize, direct or 

condone violations offered by any other person. Any student, staff or faculty with knowledge of 

facts concerning any activities the he/she believes may violate the law has an obligation, 

promptly after learning such facts, to report the matter to his/her superior(s). 
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Faculty/Staff Professional Behavior 

GSC expects faculty and staff to present and conduct themselves in a professional manner 

at all times. Our values and ethical behavior are rooted in all aspects of our operation and 

are dedicated to the protection of basic human rights and dignity. Our Code of Ethical 

Business and Professional Behavior is influenced not only by the TriHealth Mission, vision, 

values and Code, but also by the College mission, vision and values 

The Good Samaritan College of Nursing and Health Science’s mission demands 

professionalism in faculty, staff - student relationships. Professionalism is fostered by an 

atmosphere of mutual trust and respect. Actions of College Employees and Students harming 

this atmosphere undermine professionalism, and hinder fulfillment of the College's mission. 

Trust and respect are diminished when those in positions of authority abuse, or appear to 

abuse, their power. Those who abuse or appear to abuse their power in such a context, violate 

their duty to the College and TriHealth. 

College employees are viewed as having professional responsibility for the education of 

students, both directly and indirectly, from the time students enter the program through their 

graduation or withdrawal from the program. The College will view it as unethical if 

faculty/staff members engage students in amorous relations or any other relationship beyond 

the faculty/student relationship, even when both parties appear to have consented to the 

relationship.   

In the event of unethical conduct on the part of a College Employee, as described above, 

disciplinary action will be initiated in accordance with TriHealth policy. 

 

 


